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Power Presentations, Inc., has partnered with Knowledge Advisors, an independent 
company, to provide customized evaluations entitled Metrics That MatterTM (MTM) 
for our presentation and communication skills training programs. The MTMTM 
evaluations allow us to tabulate information on all aspects of our client’s programs 
and provide you with detailed reports. In addition, it allows us to continually fine-tune 
and adjust our programs to meet your ever changing needs. 

Metrics That MatterTM is a custom learning evaluation tool that will provide your 
organization with a vendor-neutral, third party solution for your learning evaluation 
needs. 

Enclosed is a copy of the evaluation report for all training programs Power 
Presentations, Inc., conducted from January 1-December 31, 2007.  Please review 
this report and contact us with any questions. 
 
We appreciate your business and look forward to the opportunity to continue working 
with you to create success for your people. 
 
 
 

 
 
 
 
To contact KnowledgeAdvisors call 1 800-561-3341 or 1 312-372-5676 or email info@knowledgeadvisors.com  
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January 1 - December 31, 2007 All Programs
Power Presentations
 

Report Card     a summary of learning performance by survey question category and by survey question
 
All Question
   
Average [n=1,057] 9.05

 
Course Applicability
   
Average [n=1,053] 8.91

 
Course Design (Power Pres.)
   
Average [n=1,056] 8.89

 
Course Effectiveness
   
Average [n=1,051] 8.91

 
Space/Instructor
   
Average [n=157] 9.53

 
Space/Instructor Main Room
   
Average [n=900] 9.39

 
Space/Instructor Tape Room
   
Average [n=434] 9.28

 

Report Card - Course Applicability    a summary of learning performance by survey question category and by survey

question
 
Course Applicability
   
Average [n=1,053] 8.91

 
I plan to use what I learned in training back on my job
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Report Card - Course Applicability    a summary of learning performance by survey question category and by survey

question
 
Average [n=1,049] 9.35

 
I was able to take the training when I needed it
   
Average [n=1,003] 8.53

 
I will have access to materials to support what I learned in this training
   
Average [n=555] 8.92

 
My manager is aware of what I was taught in training
   
Average [n=926] 8.62

 
The knowledge and skills taught in this training are directly applicable to my job
   
Average [n=1,050] 9.07

 

Report Card - Course Design (Power Pres.)    a summary of learning performance by survey question category
and by survey question
 
Course Design (Power Pres.)
   
Average [n=1,056] 8.89

 
I had enough time to learn this subject matter
   
Average [n=585] 8.56

 
The course activities, exercises, and examples enhanced my understanding of the content
   
Average [n=1,054] 9.27

 
The course objectives were important to me
   
Average [n=1,054] 8.98

 
The course was organized in a way that made sense to me
   
Average [n=1,054] 9.09
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Report Card - Course Design (Power Pres.)    a summary of learning performance by survey question category
and by survey question
 
The pre-work instructions were clear.
   
Average [n=515] 7.91

 

Report Card - Course Effectiveness    a summary of learning performance by survey question category and by survey

question
 
Course Effectiveness
   
Average [n=1,051] 8.91

 
I believe I have accomplished the overall course goals
   
Average [n=586] 8.78

 
I will be able to save time as a result of this training
   
Average [n=555] 8.19

 
I will do my job more effectively as a result of this training
   
Average [n=583] 8.79

 
I would recommend this training to others
   
Average [n=1,044] 9.20

 
My employer will benefit from my taking this training
   
Average [n=1,024] 9.03

 
My knowledge/skills increased as a result of this training
   
Average [n=1,047] 9.02

 

Report Card - Space/Instructor    a summary of learning performance by survey question category and by survey question
 
Space/Instructor
   
Average [n=157] 9.53
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Report Card - Space/Instructor    a summary of learning performance by survey question category and by survey question
 
The Course Room Instructor maintained my interest
   
Average [n=157] 9.48

 
The Course Room Instructor modeled the skills taught
   
Average [n=157] 9.58

 
The Course Room Instructor provided constructive feedback
   
Average [n=155] 9.53

 
The Course Room Instructor was a competent expert
   
Average [n=157] 9.54

 

Report Card - Space/Instructor Main Room    a summary of learning performance by survey question category

and by survey question
 
Space/Instructor Main Room
   
Average [n=900] 9.39

 
The Main Course Room instructor maintained my interest
   
Average [n=897] 9.27

 
The Main Course Room instructor modeled the skills taught
   
Average [n=900] 9.48

 
The Main Course Room instructor provided constructive feedback
   
Average [n=892] 9.47

 
The Main Room instructor was a competent expert
   
Average [n=899] 9.34

 

|6 |7 |8 |9 |10

|6 |7 |8 |9 |10

|6 |7 |8 |9 |10

|6 |7 |8 |9 |10

|6 |7 |8 |9 |10

|6 |7 |8 |9 |10

|6 |7 |8 |9 |10

|6 |7 |8 |9 |10

|6 |7 |8 |9 |10



- 5 / 666

Report Card - Space/Instructor Tape Room    a summary of learning performance by survey question category

and by survey question
 
Space/Instructor Tape Room
   
Average [n=434] 9.28

 
The Tape Room instructor maintained my interest
   
Average [n=434] 9.22

 
The Tape Room instructor modeled the skills taught
   
Average [n=432] 9.28

 
The Tape Room instructor provided constructive feedback
   
Average [n=429] 9.36

 
The Tape Room instructor was a competent expert
   
Average [n=433] 9.27

 

Report Recommendations
Interpreting the Report

Below are tips to help you understand the information in the report. For additional information, please click the Help tab above the report.
Shows the overall scores by question category and questions selected for training provided by the organization.
Report allows you to compare the organization's performance against internal or external benchmarks (represented by a orange bar).
Report may be customized using filters for comparison of specific attributes such as courseware, question category, etc.

Recommended Actions
Below are recommended next steps to take after reviewing the information in this report. Additionally, you'll find links to automatically run
complementary reports for drilling-down further into the data or analyzing the information in another way.
Determine which question categories fall below the benchmark and drill down by utilizing the breakout by question or by using the reports below
to determine what may be causing the score to determine what corrective action to take. For example, if job impact is low for specific courses,
perhaps the right people aren't attending the training or the material delivered is not intended to impact performance.
Filtering the report to one instructor or one set of courses will allow the report to be used in performance reviews. Because the questions are
also displayed, the potential areas where instructors or courses perform high or low can be identified and a development plan for an instructor or
redesign plan for a course can be developed.
Schedule the report to be emailed on a quarterly basis to the instructor and course managers to communicate results on a regular basis.

Recommended Links
Run the Performance to Goals report to view how these results compared to your goals.
Run the Learning Levels Score Card to view your performance against your goals and benchmark for each of the 5 learning levels.
Run the Class Level Detail report to view information and ratings for all the classes that collected data.
Run the Learner Comments report to review all the qualitative feedback for specific approaches to make the learning more effective and
impactful.

Report Criteria

Reporting Date: Jan 1, 2007 to Dec 31, 2007
Scale: 1 Low - 10 High
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